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Human resources management

Statement by the Chairman of the Advisory Committee on Administrative and
Budgetary Questions to the Fifth Committee

(ACABQ report A/67/545)
Mr. Chairman,

I have the honour to introduce the report of the Advisory Committee on Administrative and
Budgetary Questions on human resources management, which is contained in document
A/67/545 and sets out the Committee’s comments and recommendations on the seven human
resources-related reports submitted to the General Assembly by the Secretary-General.

I turn first to the proposed mobility and career development framework, which is discussed in
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The Committee comments further on the situation of staff subject to the system of desirable
ranges in section IV of its report. While noting that some progress has been made in terms of
increasing the number of posts subject to the system of desirable ranges that are encumbered
by staff having geographical status, the Committee remains concerned by the large proportion
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Nations Secretariat is discussed in paragraphs 64 to 67 of the Advisory Committee’s report. In
11ght of recent jurisprudence afﬁrmmg the ﬁnan01a1 liability of an adm1n1ster1ng entity for
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